COMMUNITY UPDATE
Prepared by City Manager David Kelley
December 21, 2018
City Manager’s Office
City of Cloverdale Initiates Recruitment for the City of Cloverdale’s Next Police Chief: On Thursday,
December 20th, with the assistance of Acting Chief Bob Stewart and HR Staff Linda Moore, City of
Cloverdale City Manager initiated the recruitment for the City of Cloverdale next Police Chief. The Chief is
an integral member of the City Manager’s Executive leadership team that will lead a team of thirteen fulltime sworn (including the Chief) and eight full-time civilian positions. The ideal candidate is expected to
be a hands-on administrator who builds strong and trusted relationships with employees while being
accessible and approachable to members of the Police Department. A copy of the Police Chief Job Flyer is
attached.
County Board of Supervisors Approve the Creation of Hundreds of Affordable Homes: At their
meeting on December 11, 2018, the Board of Supervisors approved a series of actions that will result in
the creation of 618 new units of affordable housing over the next three years. Among those actions, the
Board adopted various financing proposals, recommended by the Sonoma County Community
Development Commission, that will allow for the construction of 448 homes. Supervisors also authorized
selling the long-vacant property on West College (formerly occupied by the Sonoma County Water
Agency) to USA Properties for the construction of 170 new apartments. Attached is a copy of the PressRelease.
The 2019 State of the County Scheduled for February 1, 2019 from 7:30 – 9:00 AM: The 2019 State
of the County Event hosted by the Sonoma County Economic Development Board is scheduled for
February 1, 2019 from 7:30 – 9:00 AM at the DoubleTree Hotel Sonoma Wine Country in Rohnert Park.
The 2019 State of the County Address includes incoming Board Chair, Supervisor David Rabbitt, and
keynote speaker, Jerry Nickelsburg, Senior Economist from UCLA Anderson Forecast, providing the
special analysis and forecast for the California economy, as well as the prospects for Sonoma County.
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Community Development
Community Development Team Meets with Sonoma County Transportation Authority (SCTA) staff
to Discuss Countywide Traffic Circulation Model: Rafael Miranda, Associate Planner, Mark Rincon
Public Works Director, and Kevin Thompson, Assistant City Manager / CDD met with SCTA staff members
on Tuesday, December 18th to discuss the update of the County-wide traffic circulation model. The
circulation model provides important data on vehicle miles traveled, transit ridership and forecasting,
average vehicle speed, and levels of service. Once updated, the data will be available to the City to help
with CEQA analysis and other traffic related projects. The updated model is expected to be complete the
end of March.
City Staff Meet with Regional Climate Protection (RCPA) Authority Staff to Discuss Climate
Protection Programs: David Kelley, City Manager, and Kevin Thompson, Assistant City Manager / CDD
met with Aleka Seville, Director of Climate Programs for RCPA this week. The discussion centered around
RCPA’s role in greenhouse gas reduction programs and assistance. RCPA is interested in understanding
Cloverdale’s barriers to greenhouse gas emissions reduction and how they can assist.

Community Development Department Submits Initial Study to the Office of Planning & Research
(OPR) for the Vintners Co-Op Prezoning & Annexation Project: Community Development staff
completed an Initial Study for the Vintners Co-Op Project. A Notice of Completion and a copy of the CEQA
Initial Study was filed with OPR for review by State Resource Agencies. The Initial Study is currently
available for public Comment. A public review copy of the Initial Study is available on the City’s website
along with supporting environmental documents. The public comments period is December 12, 2018 –
January 11, 2019. The property owners are requesting Annexation, Major Design Review and Plot Plan
Review to allow for the new construction of a 99,570 square-foot warehouse building, related site
improvements and annexation of the 4.67-acre property located at 28145 Highway 101 (APN 117-040101), just south of the Renner Petroleum gas station property at 1313 S. Cloverdale Boulevard, into the
City limits of Cloverdale. The project will require review by the Planning Commission and City Council.
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Police
North Bay Animal Services and Cloverdale Police Department Rescue Chuck the Cat from Storm
Drain: On December 13, the Cloverdale Police Department received a report of a cat stuck in a drainage
pipe on Venezia Way in the City of Cloverdale The City of Cloverdale recently approved a contact with
North Bay Animal Services for animal control services. While their contract does not officially start until
January 1st, their team of Animal Control Officers Mark and Gina were ready to jump into action in a time
of need. On Tuesday night they sprang into action in an arduous rescue of Chunk the Cat from the City’s
Storm Drain system. Thank you to for their dedicated work and for the coordination of Cloverdale Police
Department Community Services Officer Teresa Hegarty. Happy to report that Chunk is safe and under
care! A copy of the Pres Release issued by the Cloverdale Police Department is attached.

Public Works & Engineering

Public Works Remove Abandoned Railroad Shed from Railroad Authority: The
abandoned railroad shed, located at Asti Road and First Street, was removed and
disposed by the Public Works Department. The railroad shed was previously utilized
for rail equipment. The shed had previously caught fire was an attractive nuisance.
The area looks much better with the structure removed.

Parks & Recreation

City Arborist Conducts Safety Pruning on Tree on Cloverdale River Trail:
While blowing off the length of the River Park Trail, 2.5 miles, City Arborist
Hector Galvan noticed a large Cottonwood limb hanging over the trail. After
removing the overhanging Limb, Hector conducted
an additional assessment and inspection of tree
and determined it hazardous and in decline due to
several open cavities on the tree canopy. With aid
of Streets Dept., the tree was aggressively pruned
as a proactive measure. IN addition, Hector
determined that if was beneficial to pruning the
olive trees at the Healdsburg Ave island, which is
part of Vintage Meadows Zone 2 L&L District.
Weight reduction of Olive Tree scaffolding was necessary due to fast growth.

Park Maintenance Update: This week Parks staff performed Winter leaf pickup was performed at
Brookside Terrace L&L, the Welcome to Cloverdale sign on Citrus Fair Drive, and at the 2nd Street City
Park.

Sonoma County, Dept. of Agriculture Inspected City Pesticide Program: On Wednesday, the City
underwent an inspection by Sonoma County, Dept. of Agriculture, regarding the City’s use and handling of
pesticides. The inspection was very thorough and lasted 2+ hrs. First, personnel training files were
reviewed as well as monthly pesticide use reports. Application quantities were checked and inspectors
went over physical SDS files, pesticide labels, application methods and notification signage. They also
toured the pesticide storage building. Eyewash stations, containment pallets, proper signage were just a
few of 50+ checklist items that were inspected including Personal Protective Equipment room. Once the
inspection was completed, the Agricultural Department representative complemented the City on record
keeping, proper training, and adequate PPE and commented that our facilities and program surpass
most of locations he is sent to daily. The final results of the inspection will be available next week.
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RECRUITMENT ANNOUNCEMENT
CHIEF OF POLICE
Annual Salary - $125,142 - $137,970
THE COMMUNITY
Incorporated in 1872 and ideally situated, where the
vineyards meet the redwoods, Cloverdale (population
9,100) and covering 2.7 square miles, is the northern most
city in beautiful Sonoma County. Residing in the rich
Alexander Valley basin, one of the largest grape producing
region in Sonoma County. Numerous premium wineries and
picturesque vineyards border the City to the South. Appealing
to the nature enthusiast and adventurer, towering redwoods
embrace the community to the North. Recreation opportunities
abound in the 70 acre Russian River Park dominating the
Eastern perimeter and beautiful Lake Sonoma located just
minutes from the West side of town.
Cloverdale is just 80 miles north of the cultural amenities of
San Francisco and boasts moderate winters and warm sunny
summers. Housing costs are reasonable by Sonoma County
standards.
The City is known for its great sense of community and
abundance of family oriented events that include: Friday
Night Live, Cloverdale car show, National Night Out,
Winter Festival, and the Citrus Fair.

THE CITY
The City enjoys a high degree of public involvement
and collaboration on its boards, commissions and
advisory groups. Citizens are active and engaged in
Cloverdale’s civic life and City staﬀ are committed to
delivering services in an eﬃcient, eﬀective and
courteous manner. The City Council is the elected
legislative body of the City of Cloverdale, which is a
General Law City. It is composed of five members, the
Mayor plus four Council members, who are elected at
large.
The City is a Council-Manager form of
government with the Chief of Police reporting directly to
the City Manager.

THE POLICE DEPARTMENT
The Cloverdale Police Department’s operating budget for 2018-19 is $3,937,151 and
consists of thirteen full-time sworn (including the Chief ) and eight full-time civilian
positions. These positions include the Chief of Police, two Sergeants, ten Police Officers,
one of which handles a K-9, one Technical Services Manager, six Dispatchers and one
Community Services Oﬃcer who also handles Animal Control. In addition, there is one
Reserve Police Oﬃcer. Patrol Oﬃcers and Dispatchers currently work a “4-10” shift. The
City is currently in the design phase of a new state of the art police facility.
The d epartment is a team-oriented agency utilizing community policing, crime prevention
strategies and community outreach that works in partnership with City leadership and
the community at large including the Cloverdale Unified School District.

THE POSITION
Under administrative direction of the City Manager, the Police Chief provides day-today leadership and directs the operations and activities of the police department. The
Chief is expected to function under broad policy guidance and is to exercise mature and
independent judgment and initiative. The Chief is an integral member of the City
Manager’s leadership team. The position reports directly to the City Manager.
Residency within the City of Cloverdale is preferred. However, in all cases the
Chief must reside within a 45 minute response time.
Key duties may include, but are not limited to the following:
* Directs and participates in the development of goals, objectives, policies and priorities.
* Plans, directs, supervises and coordinates the activities of Police Department personnel in
preserving order, protecting life and property, and in enforcing laws and municipal
ordinances.
*Researches modern police management methods, formulates and enforces rules, procedures
and policies for eﬀective training and operation of the Department.
*Reviews the evaluations of employee performance and takes appropriate disciplinary action
where necessary.
*Prepares and administers the department budget.
*Confers with citizens and City oﬃcials on law enforcement problems and assists in the
development of innovative municipal law enforcement policies.
*Forges eﬀective professional relationships with other public safety oﬃcials.
*Cultivates positive community relations by interacting with civic and community groups.

COMPENSATION
• Annual Salary: $125,142 – $137,970
• CalPERS retirement formulas are 3% @ 50 for Classic members,
employee contributes 8.207% and 2.7% @ 57 for new members,
employee contributes 50% of the total “normal Cost” currently
12%
• 10 ½ paid holidays per year
• 4 paid floating holidays per year
• 21 days vacation per year
• 5 days administrative Leave per year
• 12 sick days per year (accrue 10 hours for each month of service,
based on four 10-hour shifts per week) with a 1,600 hour
maximum accrual
• Sick Leave Incentive – employee’s use of sick leave within a
calendar year (January – December) may qualify for conversion of
unused sick leave to vacation leave based on agreed upon
utilization schedule.
• City pays 95% of monthly premium for employee and dependent
healthcare and 100% of cost for dental/vision coverage.
• City paid life & AD&D insurance policy in the amount of
$100,000
• City paid Long Term Disability in amount of 2/3 the annual base
salary, after ninety (90) day elimination period. Maximum benefit
$10,000.
• Other supplemental Insurance programs available at employee’s
expense.
• $1,500 per year uniform allowance
• City vehicle provided in lieu of vehicle allowance.

THE APPLICATION PROCESS
Obtain an application and supplemental questions online at http://www.cloverdale.net/index.aspx?nid=218 , or
call Human Resources at (707) 894-1712. An application, five references, resume (three page maximum), responses
to supplemental questions and a detailed cover letter (two page maximum) that describes your experience, leadership
style and why you are interested in the position. Mail the requested documents, marked CONFIDENTIAL to: City
of Cloverdale Attention: David Kelley, City Manager, 124 N. Cloverdale Blvd., Cloverdale, CA, 95425. For
any additional information, call Linda Moore, Deputy City Clerk/Human Resources at 707-894-1712 or
email to: Lmoore@ci.cloverdale.ca.us
Documents as required will be reviewed and the candidates who possess the most desirable qualifications will be
invited to interview for this position. It is anticipated that this interview process will include professional,
community, and inter-department panels.
References will be contacted only following candidate approval.
Appointment is subject to successfully passing a polygraph, pre-employment physical, psychological screening and
background/criminal history check. Applicants must present current documentation of their identity, authorization
to work in the United States, and a California Department of Motor Vehicles driving record. If you have a disability
that requires test accommodations, please call the Human Resources Department at (707) 894-1712.
Filing Deadline: January 21, 2019 at 5:00 P.M.

IDEAL CANDIDATE
The ideal candidate is expected to be a hands-on administrator who builds strong and
trusted relationships with employees. He/she must be easily accessible and approachable
to members of the Police Department; demonstrate flexibility when appropriate in the
application of principles that guide the organization. The Chief of Police will be an
experienced administrator who possesses the ability to perform well with an
understanding and appreciation of the opportunities and challenges of policing in a
small town with stable but limited financial resources. The candidate must be
trustworthy, honest, ethical, a positive role model with strong accountability and able
to mentor and develop the skills of a dedicated group of police personnel. Strong
leadership and communication skills are essential in this position, as is the willingness
to be highly visible and involved in the community. Other attributes sought in the
successful candidate include exhibiting an eﬀective command presence, yet friendly and
approachable.
The candidate must have at least five (5) years of progressively responsible supervisory/
management experience with a proven record of understanding the importance of a
team environment based on mutual respect and trust. In addition, it is desirable that
the candidate possesses a degree in criminal justice, public or business administration,
or a related field from an accredited four-year college or university.
A California P.O.S.T. Management Certificate or the ability to obtain one within 12
months of appointment is required. FBI Academy or Command College is also highly
desirable. Applicant must possess/obtain a valid State of California driver’s license.
The successful candidate must be an excellent communicator, both verbally and in
writing, and possess a high degree of common sense and well-developed interpersonal
skills and abilities. The candidate should be able to make persuasive presentations, have
budgetary and financial management expertise, an ability to select and develop staﬀ, be
a good decision maker, a person who remains calm under pressure and a person who is
innovative and a strategic thinker.
The candidate must be well versed in the area of Community Policing practices and
must demonstrate a strong relationship with the community.
The successful candidate will be required to enter into an “At Will Employment
Agreement”.

The City of Cloverdale is an Equal Opportunity Employer
TENTATIVE SELECTION PROCESS
• December 20, 2018 Applicant Period Opens
• January 21, 2019 Applicant Period Closes
• February 20 & 21, 2019 Candidate Interviews
• February 22, 2019 Selection of Final
Candidate

SUPPLEMENTAL QUESTIONS
Answers to each question are restricted to one page,
using 12 font and one inch (1") margins.

(1) Describe your experience with community engagement and what
steps you will take in the first 100 days to become part of our
community. How would you measure whether your eﬀorts were
successful?
(2) How do you instill confidence and respect from your department
and from the community.
(3) What role do you think crime prevention plays in the larger
scheme of a policing strategy? Explain your experience with
implementing progressive crime prevention approaches and how
those steps impacted community safety in your prior positions.
(4) What are the first 5 priorities you will address as the new
Police Chief? Why are they your first priorities?
(5) What actions would you take initially to establish a sound
relationship with members of the department? What ways have
you found to promote high morale and job satisfaction in your
current organization?
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Date: December 17, 2018
Briana.khan@sonoma-county.org

Sonoma County Board of Supervisors Approves the Creation of
Hundreds of Affordable Homes
SANTA ROSA, CA - In a significant step towards addressing Sonoma County’s
housing crisis, last Tuesday the Board of Supervisors approved a series of actions that
will result in the creation of 618 new units of affordable housing over the next three
years.
Among those actions, the Board adopted various financing proposals, recommended by
the Sonoma County Community Development Commission, that will allow for the
construction of 448 homes. Supervisors also authorized selling the long-vacant property
on West College (formerly occupied by the Sonoma County Water Agency) to USA
Properties for the construction of 170 new apartments.
“These actions create housing opportunities for seniors, veterans, homeless individuals
and working families in Sonoma County,” said Chair of the Board of Supervisors James
Gore. “Addressing the housing crisis continues to be a priority in Sonoma County, and
we are committed to using all the tools we have available to create more affordable
housing opportunities throughout the County.”
The Community Development Commission is leveraging County, State and Federal
funds to allocate them where they are most needed to help expedite the creation of new
housing opportunities and serve the maximum number of people at the lowest income
threshold.
“We aim to address the current housing crisis from multiple angles,” said Community
Development Commission Executive Director Margaret Van Vliet. “We’re starting to
use more creative financing strategies, and to work proactively with developers and the
nine cities to fill gaps and address the systemic barriers to housing construction, which
is what the new Renewal Enterprise District Joint Powers Authority calls for.“

The Community Development Commission is also applying for the “No Place Like
Home” program, for the development of permanent supportive housing for persons
who are in need of mental health services. If granted, the program could bring at least
$8.5 million to Sonoma County.
###

Comunicado de prensa
_______________________________________________________________________

CONDADO DE SONOMA
575 Administration Drive ∙ Santa Rosa, CA 95403
Teléfono (707) 565-2431 ∙ Fax (707) 565-3778
________________________________________________________________________________________
Contacto: Briana Khan (707) 565-3781
Fecha: diciembre 17, 2018
Briana.khan@sonoma-county.org

Junta de Supervisores del Condado de Sonoma Aprueba la
Creación de Cientos de Viviendas Asequibles
SANTA ROSA, CA – En un esfuerzo por responder ante la crisis de vivienda que
enfrenta el Condado de Sonoma, el martes pasado la Junta de Supervisores aprobó una
serie de acciones que impulsarán la creación de 618 nuevas unidades de vivienda
asequible durante los próximos tres años.
Entre las acciones aprobadas, los Supervisores adoptaron varias recomendaciones
financieras presentadas por la Comisión de Desarrollo Comunitario, que culminarán en
la construcción de 448 viviendas. La Junta de Supervisores también autorizó la venta de
la propiedad de West College a la constructora USA Properties para la creación de 170
apartamentos nuevos. La propiedad estuvo ocupada por la Agencia del Agua del
Condado de Sonoma, pero ha estado vacía por un tiempo considerable.
“Estas acciones nos ayudan a crear oportunidades de vivienda para ancianos,
veteranos, personas sin hogar y las familias trabajadoras del Condado de Sonoma”, dijo
el Presidente de la Junta de Supervisores del Condado, James Gore. “Responder ante la
crisis de vivienda es una prioridad en el Condado de Sonoma y estamos
comprometidos a usar todas las herramientas disponibles para crear más espacios de
vivienda asequible a lo largo del Condado”.
La Comisión de Desarrollo Comunitario distribuye fondos federales, estatales y del
condado de la mejor manera para invertir el dinero donde más se necesita y así poder
acelerar la creación de nuevas viviendas y al mismo tiempo servir al mayor número de
personas que están en el rango de más bajos recursos.
“Intentamos responder ante esta crisis desde varios ángulos”, dijo la Directora
Ejecutiva de La Comisión de Desarrollo Comunitario, Margaret Van Vliet. “Estamos
empezando a usar estrategias financieras más creativas y trabajamos de manera

proactiva con las constructoras y las nueve ciudades para responder ante las carencias
sistemáticas identificadas en la construcción de viviendas. En esto es lo que se basa la
Iniciativa de Poderes Compartidos Distritales”.
La Comisión de Desarrollo Comunitario también está solicitando fondos por medio del
programa “No Place Like Home” para el desarrollo de viviendas permanentes para
personas con necesidades de salud mental. El programa podría traer por lo menos 8.5
millones de dólares al Condado de Sonoma.
###
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Fax: (707) 894-5203

PRESS RELEASE
Cat Rescue
Date:
December 20, 2018
Subject: Community Interest Event
Issued by: Robert Stewart, Chief of Police
On December 13, 2018 at 10:55 am the Cloverdale Police Department received a report of a cat
stuck in a drainage pipe on Venezia Way in the City of Cloverdale. Community Services Officer
Teresa Hegarty responded to the location where three little girls were calling to the cat in an
attempt to coax it out without success. CSO Hegarty requested assistance from the Public
Works Department resulting in employee Dylan Mills arriving with a drain snake that has a
camera attached to it. Using the camera, the cat was observed a significant distance down the
pipe and seemed to move freely. Additional assistance was requested of the City’s new animal
shelter and care provider, North Bay Animal Services who begins service to the Cloverdale
community on January 1, 2019. Mark Scott who is the Director of Animal Services arrived on
scene even though his contract with the City of Cloverdale does not start until the first of the
year to provide assistance. At approximately 2 pm the rescue attempt ended due to the cat’s
location and belief that it would come out when it was ready to do so.
On December 18, 2018 at noon the police department was informed that the cat was still in the
drain pipe but was alive. Community Service Officer Hagerty was able to respond back to the
location at 4:43 pm along with Mark Scott and Gina another animal services officer of North Bay
Animal Services. For several hours they attempted to retrieve the cat using different methods.
Finally, they used the drain snake camera to guide a water hose with a balloon type attachment
on it past the cat. The balloon attachment was filled with water expanding it to the point where
they were able to pull the hose back and with it the cat. The rescue was completed at nearly 10
pm and the cat was taken to the veterinarian for treatment where it continues to be treated. The
cat is expected to fully recover.
The Police Department was able to identify the cat owner, a nearby resident and learned that
the cat’s name is “Chunk.”
Kudos to everyone involved with the rescue. These individuals went far beyond the call of
duty. Certainly, a happy ending for Chunk and his family!
Photos are available by request

